Generic Vetting Process Guideline

Vetting Process

The vetting process comes from a meeting of members that want to secure the safety ofth ization fO¥'its
members. See Mission Statement for further clarification of purpose.

The reason we decided to have an implementation process was to prevent as
involved for their own agenda and not the benefit of the entire membershi

County along with the sponsors. Once that is done, the
to the acceptance of the new member. This decision is
support for the new member. Provided that the ne

Rights held by Indigenous Power. The third Covenant of Office will be withheld for a period of

six months until the County membershi as to the new member’s understanding of the
function and support for the process the (Your State) General Jural Assembly. At that time,
the member then has full voting i d as a Grand Jury Member.

ering, assets are vetted to determine their usefulness.

From Wikipedia.com
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Generic Vetting Process Guideline

Working Copy Outline/Notes

To Secure Safety of Organization for Benefit of Entire Me ip
We are one big family that knows each ot

1. Member must have a minimum of 2 sponsors
a. Present in the state 1 month and should be able to come i
b. May visit 2 times and third time/visit joins

2. Sponsors responsible for vouching for them
a. Individual’s credibility
b. Be there to introduce individual to Membg@rship Committee
c. Has to have the ability to educate them

3. Membership Committee
a. Decide acceptance of new m i iew

b. Base on

i.

ii.

ey have an individual agenda or vengeance platform

in 6 months
annot run for any office for 12 months

O, DUR, & DOI (skip to # 4.)

pt new member procedure

. . Chair notify candidate

ii. Give areason for non-acceptance

. Two blue documents rescinded

iv. Candidate may re-apply for new membership in 3 months

4. Member has
a. Full voting rights
b. Grand Jury membership
c. May be elected to office
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Membership Committee Vetting Process Questions

Questions Working Copy Checklist/Notes/Tips to Help Interviewer

***Use at Your Discretion/as Needed***
This interview may take place after several introductory meetings — Print interview sheet before intérview, fill
out highlighted area — Jot notes as candidate answers/talks, interviewer asks all questions, 5-

Name: Occupation:
E-mail: Address:
Sponsors:

Personal Background
Tell me a little bit about yourself

Swtag*: Where do you live?
Why (Your State)

How long have you lived here
Family, single, married, Spo
Will your spouse and/or fami

ed with the Military as a private contractor?

Any law enforcement?
Have you ever been employed with any law enforcement agency?
Any judicial system?
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Generic Vetting Process Guideline
Have you ever presented anything in court?

How is your health? (Any allergies?)

Education

What is your primary language? (Eg. English, Spanish, French, etc)
Are you good with the grammar, punctuation, and sentence structure?
How far did you go through school? (Eg. Formal education 1-12, Higher education-co e scho
What is your favorite Book or Movies or TV Series?

Are you techno savvy? (Eg. computer, office programs, etc)

Spiritual

What is your faith/spirituality? {Swtag; maybe ask Church Name, D&Aomination, e Bible, Favorite
Bible Translation or Verse?}

Finance

Who does the finance in your household?
[Swtag; maybe ask are you meeting your obli are finances (ok, good, excellent)]
GJA Member -

How did you find out about us? Wh e a member? What are some items you want to
accomplish?

What compelled you to joi
a Free and Independent®a ate” ou willing to serve on a Jury?

*~*~* Any actions by you on the outside can have an effect on the De Jure. *~*~*
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