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Vetting Process                                   

 

 

 

The vetting process comes from a meeting of members that want to secure the safety of the organization for its 

members.  See Mission Statement for further clarification of purpose. 

The reason we decided to have an implementation process was to prevent as much as possible members who get 

involved for their own agenda and not the benefit of the entire membership.  Though not foolproof, it still 

provides an opportunity for the members to fully accept the new members with some feeling of conviction. 

New potential members must have at least 2 sponsors. The sponsors are responsible for vouching for the 

individual’s credibility.  The new potential member has to be introduced to the membership committee of the 

County along with the sponsors.  Once that is done, then the membership committee has to make a decision as 

to the acceptance of the new member. This decision is based upon their feelings of the person plus the sponsors’ 

support for the new member. Provided that the new member is accepted into the organization, the new member 

will be issued two blue documents, Declaration of Independence Cir. 2010, and the Declaration of Unalienable 

Rights held by Indigenous Power. The third document Jural Covenant of Office will be withheld for a period of 

six months until the County membership committee is satisfied as to the new member’s understanding of the 

function and support for the process and procedures of the (Your State) General Jural Assembly.  At that time, 

the member then has full voting rights and can be selected as a Grand Jury Member.  

Should the committee decide that the individual is not worthy of membership, the committee chairperson will 

notify the candidate and the blue documents will be rescinded.  The candidate can apply for new membership 

after a 3 month waiting period. 

 

Vetting: is the process of performing a background check on someone before offering them employment, 

conferring an award, etc. A prospective person or project may be vetted before making a hiring decision. In 

addition, in intelligence gathering, assets are vetted to determine their usefulness.      
    From Wikipedia.com  
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Generic Vetting Process Guideline                                              

Working Copy Outline/Notes  

To Secure Safety of Organization for Benefit of Entire Membership  

We are one big family that knows each other 

1. Member must have a minimum of 2 sponsors 

a. Present in the state 1 month and should be able to come in 

b. May visit 2 times and third time/visit joins 

 

2. Sponsors responsible for vouching for them 

a. Individual’s credibility 

b. Be there to introduce individual to Membership Committee 

c. Has to have the ability to educate them 

 

3. Membership Committee 

a. Decide acceptance of new member by interview 

b. Base on  

i. Feelings of person – check if they have an individual agenda or vengeance platform 

ii. Sponsors’ support 

iii. Issue DOI and DUR – expires in 6 months 

iv. JCO withheld 6 months – cannot run for any office for 12 months 

v. Check at 6 months new member’s understanding of 

1. Functions of GJA – physical meetings and conference calls 

2. Process & procedures of GJA 

3. Supports GJA – like-minded, quiet, harmless, lawfull 

vi. Issue JCO, DUR, & DOI (skip to # 4.) 

c. Decide not accept new member procedure 

i. Comm. Chair notify candidate 

ii. Give a reason for non-acceptance 

iii. Two blue documents rescinded 

iv. Candidate may re-apply for new membership in 3 months  

 

4. Member has 

a. Full voting rights 

b. Grand Jury membership 

c. May be elected to office 
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Membership Committee Vetting Process Questions  
Questions Working Copy Checklist/Notes/Tips to Help Interviewer                                    

***Use at Your Discretion/as Needed*** 

This interview may take place after several introductory meetings – Print interview sheet before interview, fill 

out highlighted area – Jot notes as candidate answers/talks, interviewer asks all questions, 5-6 questions will 

generate more, ask between 5-10 good leading/open-end questions – Keep discussion neutral, short, control 

length of answers, are their goals in harmony, peacefull, common sense –  Observe behavior, body language, 

any negativity in answers, look them in the eye – Get several interviews done in an evening, try to keep total 

interview time to about 15 minutes – Listen & figure out how to vote – swtag = See where the answer goes* 

 

Name:  Occupation:         Phone:                      

E-mail:                                                         Address:    

Sponsors:       

Personal Background      

Tell me a little bit about yourself 

Swtag*:   Where do you live?                                                                                                                    

Why (Your State)                                                                                                                                            

How long have you lived here                                                                                                            

Family, single, married, Spouse name, children any family activities 

Will your spouse and/or family support you – yes, no, maybe?       

Are there any outside influences asking you to give any information regarding GJA? 

What are your strengths and weaknesses?   

 

Any hobbies?  List:                                                                                                                                                                   

Eg. Do you like to hunt, trap, or skeet? 

Any Military background?  Observe. 

Swtag: The dates you served?  From                              To                                                                 

What Branch of Service (Eg. Army, Navy, Air Force, Marine, Nat. Guard, Coast Guard)?                      

Type of Discharge? 

What was your job?                                   

Worked with the Military as a private contractor?  

           

Any law enforcement? 

Have you ever been employed with any law enforcement agency? 

Any judicial system? 
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Have you ever presented anything in court? 

How is your health? (Any allergies?) 

Education     

What is your primary language? (Eg. English, Spanish, French, etc)      

Are you good with the grammar, punctuation, and sentence structure?     

How far did you go through school? (Eg. Formal education 1-12, Higher education-college, trade school)?                                                

What is your favorite Book or Movies or TV Series?   

Are you techno savvy?  (Eg. computer, office programs, etc)  

Spiritual 

What is your faith/spirituality?  {Swtag; maybe ask Church Name, Denomination, Favorite Bible, Favorite 

Bible Translation or Verse?}  

Finance 

Who does the finance in your household? 

[Swtag; maybe ask are you meeting your obligations, is rent paid, how are finances (ok, good, excellent)] 

GJA Member –  

How did you find out about us?  Why do you want to be a member?  What are some items you want to 

accomplish?   

What compelled you to join the (Your State) General Jural Assembly, your County Assembly, and (Your State), 

a Free and Independent nation=state?  Are you willing to serve on a Jury? 

Give me two words that best describes your personality? 

What do you know about Tim Turner and associates, RAP, RuSA, NLA, Beacon 37, any other outside groups? 

So [person’s name], tell me your ABC’s to success? 

Achieve in your life       

Believe in your heart   

            Conceive in your mind 

*~*~* Any actions by you on the outside can have an effect on the De Jure. *~*~* 


